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Facts about Denmark

• Total population 5 5 million• Total population 5.5 million

• Work force 2.9 million

• Employed people 2.8 millionp y p p

• Employment rate               76 %

• Unemployment rate          5,9 % (Mar. 11)

• Youth unemployment       4,8 % (Mar. 11)
source: www.Jobindsats.dk (Statistics Denmark)
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Characteristics of Labour Market Policies in Regimes
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Employment/population ratios, labour force 
participation rates and unemployment rates 2007

Regime A:

Unemployment rateLabour force participation rateEmployment/population ratioCountries ordered by regim e

Regime A:

Unemployment rateLabour force participation rateEmployment/population ratioCountries ordered by regim e

Regime B:

3.776.974.1Netherlands

6.280.675.7Sweden

3.680.377.3Denmark

g

Regime B:

3.776.974.1Netherlands

6.280.675.7Sweden

3.680.377.3Denmark
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Regime C:

4.672.369.0Ireland

4.775.371.8United States

5.376.372.3United Kingdom

Regime C:

4.672.369.0Ireland

4.775.371.8United States

5.376.372.3United Kingdom

8.775.669.0Germany

6.975.770.5Finland

7.766.761.6Belgium

4.574.771.4Austria

8.775.669.0Germany

6.975.770.5Finland

7.766.761.6Belgium

4.574.771.4Austria

8.372.666.6Spain

6.262.558.7Italy

8.069.564.0France

Regime D:

8.372.666.6Spain

6.262.558.7Italy

8.069.564.0France

Regime D:

7.568.663.5OECD Europe

3.466.263.9Korea

Not categorised by regime

8.574.167.8Portugal

7.568.663.5OECD Europe

3.466.263.9Korea

Not categorised by regime

8.574.167.8Portugal
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Source: OEDC, Labour market statistics.

5.770.766.7Total OECD 5.770.766.7Total OECD



The Danish Flexicurity Model

- 800,000 or circa 30 % of all Danish wage earners change their jobs each year

Limited degree of employment protection and high job mobility

The main axis of 
th fl i it

- 20% of the work force experiences unemployment each year

The qualification 

Flexible 
labour
market

the flexicurity 
model

effect of the LMP

Active 
LMP

Generous 
welfare 
schemes

Motivational 
effects of LMP

Activation is both a right and an obligationHigh compensation 2 years duration 
incl activation I D k 1 7 % f GDP i t ti
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incl. activation, - In Denmark 1.7 % of GDP is spent on active
measures and 2.5 % on passive measures 



The main elements of the 
Flexicurity modely

A fl ibl l b k i h l l i dA flexible labour market with low employment protection and 
high job mobility 

Income security 

An active labour market policy 

Collective agreements between social partners on the labourCollective agreements between social partners on the labour 
market

Dynamic legislative process – regular review and revision
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Focus of the Danish Employment Service

I d t ti l t l b l d d t t lIn order to stimulate labour supply and reduce structural 
unemployment focus is:

Work first strategy (only for youth with no education is vocational training a first 
priority)

Minimise jobseeking periods (early and frequent contact to the jobseekers to 
strengthen obligation to be available for jobs)

Jobseeking directed towards Bottleneck Industries and potential 
jobopeningsjobopenings

Upgrading the employability of the unemployed (upgrading the skills of the 
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unemployed to the needs and demands of the local and regional labour market)



Strategies and Tools in the Active Labour 
Market Policy (AMLP)Market Policy (AMLP)

Qualifications through ”jobtraining” in private and publicQualifications through jobtraining  in private and public 
enterprises

Qualifications through job-oriented training offers

Measures within the ordinary educational systemMeasures within the ordinary educational system

Training-projects combining education and jobtraining g p j g j g
elements

I it f V ti l T i i d lt kIncrease capacity of Vocational Training adult workers
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Involving Private Enterprises in AMLP

1) Private Service Providers
F ll ibilit f ifi t t ( t ti )• Full responsibility for specific target groups (contracting)

• Have to meet prescribed performance targets
• Payment depends on performancey

2) Private-public Partnerships
• Special requirements when private Enterprises are contracting with• Special requirements when private Enterprises are contracting with 

public Institutions. An example could be to employ or train certain 
target groups.

3) Corporate Social Responsibility
• Private Enterprises offering 

• job training and apprenticeship
• wage subsidies 
• mentoring services
• Partnerships
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• Partnerships
• training and skills enhancement upgrading programmes for employees



Active measures in the Enterprisesp

Development in Denmark 2004-2010

on
s

Pe
rs

All active measures in the Enterprises
Wage subsidy (private)

Wage subsidy (public)
Apprenticeships
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Wage subsidy (private) pp p


